
The Government has introduced new training programmes
called learnerships. Learnerships are workplace based
training programmes that shall replace the apprenticeship
system of vocational education.
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1) All Electricians trained by a specific company in a specific
Industry are trained as one of the following:

• Electrician • Electrician Engineering
• Electrician Construction • Electrician Mining

You could have someone working for a Printing Company
doing Electrical Maintenance as an Apprentice, registered as
an Electrician or Electrician Engineering. Eskom has a number
of Apprentices registered as Electrician Construction.

2) The requirements for becoming a Qualified Electrician,
irrespective of the Industry or the company at which the
training time was done, all fall within the following broad
requirements:

• N2/N3 • Completed Apprenticeship
• Successful completion of a Trade Test (See 1 above)

3) All Industries also make provision for obtaining Electrician
status by means of Sect 28 of the Manpower Training Act.
This Act allows for Training Boards (SETAs) to set requirements
for obtaining Artisan status other than through an
Apprenticeship. The requirements differ from Industry to
Industry but fall within the following broad categories:

• Work experience (Between 3 and 5 years practical experience)
• Either N2 or some proof of knowledge proficiency
• Successful completion of Trade Test (See 1 above)

All of the mentioned Electricians (See 1 above) could approach
any of our Members and apply for a position as Electrician
and if employed, be entitled to the benefits of an Artisan.
NOTE: In the case of the Mining Electrician one could possibly find
that he is trained on electrical equipment that is Mining specific.

4) Further to the Electricians mentioned above, persons who
are Qualified Millwrights could also approach our Employers
seeking employment. Although they are also required to
comply with requirements such as N2, time spent under
contract and Trade Test, it must be remembered that these
Artisans are both Mechanical and Electrical with ±3 years
training time spent in both disciplines. Some Qualified
Millwrights may have spent more time on either the Electrical
component or on the Mechanical component.

5) In registering as an Accredited Person the Department of
Labour only recognizes the following Trades:

• Electrician • Electrician Engineering
• Electrician Construction • Millwright (Electro Mechanical)

NOTE: This qualification could have been obtained through either
a formal Apprenticeship or Section 28 of the Manpower Training Act.

NOTE: The above does not include Learnerships and possible
changes in the future.

NOTE: It remains the responsibility of the person employing an
Electrician to verify his experience and suitability for the position applied.

GENERAL INFORMATION
CRITERIA TO QUALIFY
ECA members in good standing (ECA membership subscriptions
and Bargaining Council levies paid up to date) and who pay the
Skills Levy to the Energy SETA through SARS will be eligible to
receive free training for their learners/apprentices. Companies
with a wage bill of less than R500 000 per annum will be exempted
from paying skills levies. Companies exempted in this manner
must obtain proof of such exemption from SARS to receive grant
payments.

WORKPLACE SKILLS PLAN
In terms of the Agreement, the ECA(SA) will act as the Skills
Development Facilitator on behalf of its members. As a result it
will not be necessary to employ such an individual, or submit a
separate Workplace Skills Plan as is required in terms of the
legislation.

LARGE EMPLOYERS
Those employers with a large workforce and who intend carrying
out a lot of training may enjoy greater financial incentives by
dealing directly with the ESETA. The reason for this is that they
could qualify to receive back up to 50% of their contributions to
the Skills Development Fund. To make an informed decision on
this option please contact us to discuss the matter.

LEARNERSHIPS AND THE BARGAINING COUNCIL
Newly engaged learners do not fall under the jurisdiction of the
Bargaining Council and will not be included in the monthly returns.
However, existing employees with whom you enter into learnerships
will remain under the Bargaining Council's jurisdiction as you
cannot alter a contract of employment and offer conditions less
favourable than those previously in force.

PERIOD OF CONTRACT
Apprenticeships continue for the entire duration of the contract
and terminate two weeks after successful completion of the trade
test, or after failing three attempts.

Learnerships are for a period of one year at each level. It will
be at the employer’s discretion as to whether he wishes to enter
into a further contract for the next level.

ELECTRICAL TRADES IN INDUSTRY
Electricians in this country are trained by companies such as
Sasol, Spoornet, Iscor, Standard Electrical, C&I Electrical, Harmony
Gold Mine, Local Authorities and Eskom to name but a few. All
these companies fall under some type of Industry such as Metal
Industries, Electrical Industries, Petro-Chemical Industries and
Mining Industries.

LEVEL 3
A cash grant of between R25000-00 and R28000-00 paid directly
by the ESETA to the Employer upon the Employer submitting
a written claim. This is paid on the following bases, 50% on
registration of the Learnership Agreement and 50% on the
successful completion of the Agreement.

LEVEL 4
A cash grant of between R30000-00 and R32000-00 paid directly
by the ESETA to the Employer upon the Employer submitting
a written claim. This is paid on the following bases, 50% on
registration of the Learnership Agreement and 50% on the
successful completion of the Agreement.

SKILLS PROGRAMMES:
The ECA currently have a number of Skills Programmes registered
with the ESETA and will be registering some more shortly related
to our Management Courses. Of the Skills Programmes currently
registered the following are important to the Electrical Contractor:

4) Elconop 2 Training
5) Elconop 3 Training
6) CoC Training

If an Employer himself or his Workers attend any of 4 to 6 above
the Employer may claim from the ESETA R2000-00 per person
attending the course. Attendance of such must be proven and
a letter or certificate of attendance/success must be submitted
with the grant claim form.

TAX DEDUCTIONS:
An Employer is entitled to apply for the following Tax Deductions:

APPRENTICES
R25000-00 at the end of a Company Financial Year the closest
to the start of the Apprentice Contract and R25000-00 at the
end of a Company Financial Year the closest to the successful
completion of the Contract.

LEARNERSHIPS (All Levels)
Between R17500-00 and R25000-00 at the end of a Company
Financial Year the closest to the start of the Learnership Level
Agreement and R25000-00 at the end of a Company Financial
Year the closest to the successful completion of the agreement.

NOTE:
All Employers are entitled to the above Deductions and
Grants. As an added bonus the ECA has negotiated free
training for ECA Members that have been paying (prior to
the change in requirements in August 2005) and is currently
paying Skills Levy to the Energy Seta.
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1. The Learner placed in a Learnership, signs a legal agreement
with an employer, stating the rights and responsibilities of the
learner, and follows the learning programme.

2. The Employer provides the work experience part of the
learnership and signs the same  legal agreement stating the
employer’s rights and responsibilities, including agreements
on the level of the learnership allowance.

3. An Accredited Training Provider provides the training and
signs the same legal agreement.

4. ESETA organises and facilitates the funding of Learnership
grants and ensures that the training is up to industry standard
(quality assurance).

5. The Department of Labour (DOL) recruits, selects and refers
unemployed persons who meet the minimum criteria for a
particular learnership to employers looking for learners. The
employer makes the final decision.

Registering Learners in Learnerships also gives the employer
access to incentives available from ESETA and the South
African Revenue Services (SARS).

PLEASE NOTE
Learnerships are funded from National Skills Levies payable
to SARS. Employers with a annual wage bill of R500 000 are
to ENSURE that they are registered with ESETA and SARS
in order to receive free training for their learners.

APPRENTICESHIPS
WHO WHAT COST

Employer Identifies potential apprentice None

Apprentice Undergoes Medical Examination Employer

Employer + Sign Apprenticeship Agreement None
Apprentice + within 3 months
ESETA

Apprentice + ECA pays training fees.
Training Practical training Employer pays wages per
Provider Module 0 – Module 3 Bargaining Council Agreement

Employer + On the job training Employer pays wages per
Apprentice Bargaining Council Agreement

Apprentice Attends Technical College if not Employer pays for first
already in possession of N2 attempt. Learner pays for

subsequent attempts.
Employer pays wages per
Bargaining Council Agreement

Apprentice Completes Trade Test A ECA pays for first attempt
Maximum 3 attempts only.

Apprentice + ECA pays training fees.
Training Practical training Employer pays wages per
Provider Module 4 – Module 7 Bargaining Council

Agreement

Employer + On the job training Employer pays wages per
Apprentice Bargaining Council Agreement

Apprentice Completes Trade Test B ECA pays for first attempt
Maximum 3 attempts only.

LEARNERSHIPS
WHO WHAT COST

Employer Identifies potential learner for None
Learnership Level 2*

Learner Undergoes Medical Examination Employer

Employer +
Learner + Sign Learnership Agreement None
Training within 3 months
Provider

Learner + ECA pays training fees.
Training Practical training at accredited Employer pays allowance
Provider training centre or wages. Employer pays

accommodation if applicable.

Employer + On the job training Employer pays allowance
Learner or wages.

Employer + Learner obtains fundamental Employer pays allowance
Learner unit standards + credits or wages. Employer pays

for first attempt. Learner
pays for subsequent 
attempts.

Learner + Final Assessment ECA pays for first attempt
ESETA only.

*NOTE: Level 1 Learnerships are still under development.

Employers wishing to embark on training at this level are encouraged to assist
the learner to obtain Grade 9 or ABET level 3/4 qualification.
A separate grant for ABET training is available from the ESETA and the ECA will
endeavour to assist members to obtain such grants.

LEARNER ATTENDS
TECHNICAL COLLEGE

N1, N2 OR N3

INCENTIVE: ①
ESETA – GRANT

IDENTIFY TRAINING
PROVIDER

INCENTIVE: ➁
SARS TAX

DEDUCTIONS

EMPLOYER LEARNER

INCENTIVE: ①
ESETA – GRANT

INCENTIVE: ➂
SARS TAX DEDUCTIONS

EMPLOYER PROVIDES
ON-THE-JOB TRAINING

IDENTIFY LEVEL ? MEDICAL

EMPLOYER PAYS
LEARNERS WAGES

IMPORTANT NOTES
FINANCIAL BENEFITS FOR
THE CONTRACTOR
LEARNERSHIPS
① Grants from ESETA for Each Year’s Learnership

in Terms of the current ESETA Grant Policy.
Employed Learner from R 20 000
(50% on registration / 50% on successful completion)
Unemployed Learner from R 23 000
(50% on registration / 50% on successful completion)
NOTE: Employer to claim direct from ESETA. See Training Benefits.

➁ Tax Deductions from SARS on Commencement
of Each Year’s Learnership
Employed Learner maximum of R 17 500
(70% of actual allowance)
Unemployed Learner maximum of R 25 000
(100% of actual allowance)

➂ Tax Deductions from SARS on Successful
Completion of Each Year’s Learnership
Employed Learner maximum of R 25 000
(100% of actual allowance)
Unemployed Learner maximum of R 25 000
(100% of actual allowance)

APPRENTICESHIPS
Discretionary Grant from ESETA for
Apprenticeship
A once-off grant R 15 000
(50% on registration / 50% on completion of the contract)

Tax Deductions from SARS on Commencement
of Apprenticeship
Based on actual wages maximum of R 17 500

Tax Deductions from SARS on Completion
of Apprenticeship
Based on actual wages maximum of R 25 000

NOTE: Employers must complete grant claim form
and submit to ESETA.

LEARNERSHIP

SIGN & RETURN
LEARNERSHIP
AGREEMENT

ESETA – FINAL
ASSESSMENT

TRAINING BENEFITS
Under the current training structures Employers are entitled to
certain benefits/grants. These benefits/grants can be grouped
into three categories. These are:

1) Mandatory Grants
2) Discretionary Grants
3) Tax Deductions

Of the above 1 and 2 could be paid as cash grants directly to
Employers by the relevant Seta. No 3 are a benefit that must
be claimed via the Employer Company Tax.

NOTE:

All claims must be submitted on the relevant Seta Grant
Claim Form. Grant Claim Forms for the ESETA is available
from all ECA Regional Offices and ECA Training Centres.

MANDATORY GRANTS:

This grant is captured in law, is very specific and the payout
percentages are determined on an annual basis. The conditions
for payout are also very specific and can only be claimed if the
Employer actually pays Skills Levy. Currently Employers can
claim back 50% of his total annual Skills Levy if the Employee
submits an Annual Training Report (ATR) and a Workplace Skills
Plan (WSP).

DISCRETIONARY GRANTS:

This grant is also captured in law but the law allows the relevant
Seta to spend surplus Skills Levy at the discretion of the Seta.
Of importance to Electrical Contractors are Apprenticeship,
Learnership and Skills Programme Grants. The ESETA are
currently paying the following Discretionary Grants:

APPRENTICESHIPS:

A cash grant of R15000-00 paid directly by the ESETA to the
Employer upon the Employer submitting a written claim. This is
paid on the following bases, 50% on registration of the Apprentice
Contract and 50% on the successful (Pass Trade Test B)
completion of the Contract.

LEARNERSHIPS:

LEVEL 2

A cash grant of between R20000-00 and R23000-00 paid directly
by the ESETA to the Employer upon the Employer submitting
a written claim. This is paid on the following bases, 50% on
registration of the Learnership Agreement and 50% on the
successful completion of the Agreement.

Who are involved in Learnerships and what are their roles?


