TRAINING BENEFITS:  IT PAYS TO TRAIN

Under the current training structures Employers are entitled to certain benefits/grants. These benefits/grants can be grouped into three categories. These are:

1) Mandatory Grants

2) Discretionary Grants

3) Tax rebates

Of the above 1 and 2 could be paid as cash grants directly to Employers by the relevant Seta. No 3 are a benefit that must be claimed via the Employer Company Tax.

NOTE:

All claims must be submitted on the relevant Seta Grant Claim Form. Grant Claim Forms for the ESETA is available from all ECA Regional Offices and ECA Training Centres.

MANDATORY GRANTS:

This grant is captured in law, is very specific and the payout percentages are determined on an annual basis. The conditions for payout are also very specific and can only be claimed if the Employer actually pays Skills Levy. Currently Employers can claim back 50% of his total annual Skills Levy if the Employer submits an Annual Training Report (ATR) and a Workplace Skills Plan (WSP).

DISCRETIONARY GRANTS;

This grant is also captured in law but the law allows the relevant Seta to spend surplus Skills Levy at the discretion of the Seta. Of importance to Electrical Contractors are Apprenticeship, Learnership and Skills Programme Grants. The ESETA are currently paying the following Discretionary Grants:

APPRENTICESHIPS:

A cash grant of R15000-00 paid directly by the ESETA to the Employer upon the Employer submitting a written claim. This is paid on the following bases, 50% on registration of the Apprentice Contract and 50% on the successful (Pass Trade Test B) completion of the Contract.

LEARNERSHIPS:

LEVEL 2

A cash grant of between R20000-00 and R23000-00 paid directly by the ESETA to the Employer upon the Employer submitting a written claim. This is paid on the following bases, 50% on registration of the Learnership Agreement and 50% on the successful completion of the Agreement.

LEVEL 3

A cash grant of between R25000-00 and R28000-00 paid directly by the ESETA to the Employer upon the Employer submitting a written claim. This is paid on the following bases, 50% on registration of the Learnership Agreement and 50% on the successful completion of the Agreement.

LEVEL 4

A cash grant of between R30000-00 and R32000-00 paid directly by the ESETA to the Employer upon the Employer submitting a written claim. This is paid on the following bases, 50% on registration of the Learnership Agreement and 50% on the successful completion of the Agreement.

SKILLS PROGRAMMES:

The ECA currently have a number of Skills Programmes registered with the ESETA and will be registering some more shortly related to our Management Courses.

Of the Skills Programmes currently registered the following are important to the Electrical Contractor:

4) Elconop 2 Training

5) Elconop 3 Training

6) CoC Training

If an Employer himself or his Workers attend any of 5 to 6 above the Employer may claim from the ESETA R2000-00 per person attending the course. Attendance of such must be proven and a letter or certificate of attendance/success must be submitted with the grant claim form.

TAX REBATES:

An Employer is entitled to apply for the following Tax Rebates:

APPRENTICES

R25000-00 at the end of a Company Financial Year the closest to the start of the Apprentice Contract and R25000-00 at the end of a Company Financial Year the closest to the successful completion of the Contract.

LEARNERSHIPS (All Levels)

Between R17500-00 and R25000-00 at the end of a Company Financial Year the closest to the start of the Learnership Level Agreement and R25000-00 at the end of a Company Financial Year the closest to the successful completion of the agreement.

NOTE:

All Employers are entitled to the above Rebates and Grants. As an added bonus the ECA has negotiated free training for ECA Members that have been paying (prior to the change in requirements in August 2005) and is currently paying Skills Levy to the Energy Seta.

Also see the ECA Brochure titled “ National Training Initiative.”

Contact ECA National Training Manager, Louis Pretorius(011) 392 0000 or e-mail info@ecasa.co.za for more information.

