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The way forward with Training

Over the last couple of months we have been experiencing mounting problems with the Learnership System. This has lead to the establishment of a Work Group that investigated the system and make recommendations to NMC on the way forward. Needless to say that this has been done and the recommended way forward, for those Members wishing to change from in completed Learnership Agreement to an Apprenticeships Contract, is as follows:
Note: This applies to cases where the Learner has already attended formal training and has been in the system at either Level 2 or Level 3 or has completed Level 2 or Level 3.

Firstly, both the Learner and the Employer must agree to this change over in writing where a Level have not been completed

This must be communicated to the SETA (ESETA) in writing with a request to cancel the agreement

Once the SETA (ESETA) has been informed of this agreement or the Level has been completed, the Employer must then follow the prescribed method of registering an Apprenticeship 

Note: The student must comply with the schooling requirements of the Apprenticeship

The application for an Apprenticeship Contract must include, in writing, a request for exemption from the on the job requirements and for dates to attempt Trade Test A 

(This request must be attached to the application for an Apprentice contract)

The student must do M0 to M3 the Employer will be required to pay for this Training as he has already received the benefit of free Training during the Learnership Level

Note: The student must comply with the schooling requirements of the Apprenticeship

The student to do Trade Test A The Employer will be required to pay for the Trade Test A if the student has already attended a Final Assessment at Learnership Level If not and the Employer complies with the requirements of the ESETA/ECA Agreement the cost of Trade Test A will be claimed from the ESETA

On successful completion of the Trade Test A the Regional Office must inform the employer of such success and confirm Provider training dates for M4 to M6/7 with the employer (The Regional Office must confirm this in writing and the training should commence as soon as possible after the successful completion of Trade Test A)

The Apprentice attends M4 to M6/7

On completion of this training the Apprentice returns to the employer, spends the minimum required time of 17 weeks on the job and must obtain a minimum of N2. The obtaining of the N2 could be via normal block release or be done after hours.

Once the Apprentice have completed the training in M4 to M6/7, done the minimum on the job training of 17 weeks and obtained the N2 the employer at his discretion may apply to the Regional Office for the Apprentice to attempt Trade Test B. If the Employer complies with the ESETA/ECA Agreement the cost of Trade Test B will be claimed from the ESETA 

If the Learner has been registered at Level 4 but has attended no training the process will be:

Agree to the change in writing

Submit agreement to SETA (ESETA)

Follow the prescribed method of registering an Apprentice

The Employer to request in writing for the student to be exempted from the requirements of the first phase of training and commence with the M4 to M6/7 training (This request must be attached to the application for an Apprentice contract)

The Apprentice attends M4 to M6/7

On completion of this training the Apprentice returns to the employer, spends the minimum required time of 17 weeks on the job and must obtain a minimum of N2. The obtaining of the N2 could be via normal block release or be done after hours

Once the Apprentice has completed the training in M4 to M6/7, done the minimum of 17 weeks on the job training and obtained the N2 the employer at his discretion may apply to the Regional Office for the Apprentice to attempt Trade Test B. If the Employer complies with the ESETA/ECA Agreement the cost of Trade Test B will be claimed from the ESETA

If the Learner has attended formal training at Level 4 the process will be

Agree to the change in writing

Submit agreement to SETA (ESETA)

Follow the prescribed method of registering an Apprentice

The Employer to request in writing for the student to be exempted from the requirements of training in M4 to M7 (This request must be attached to the application for an Apprentice contract)

The student must spend the minimum required time of 17 weeks on the job and must obtain a minimum of N2. The obtaining of the N2 could be via normal block release or be done after hours

Once the Apprentice has done the minimum of 17 weeks on the job training and obtained the N2 the employer at his discretion may apply to the Regional Office for the Apprentice to attempt Trade Test B. If the Employer complies with the ESETA/ECA Agreement the cost of Trade Test B will be claimed from the ESETA

THE CLAIMING OF ANY GRANT THAT MAY BE AVAILIBLE FROM THE ESETA REMAINS THE DUTY OF THE EMPLOYER AND MUST BE DONE ON THE APPROPRIATE GRANT CLAIM FORM AVAILIBLE FROM ANY REGIONAL OFFICE. GRANTS PAYABLE BY THE ESETA MUST NOT BE CONFUSED WITH THE CURRENT ECA/ESETA TRAINING INITIATIVE THAT MAY OR MAY NOT ALLOW FOR FREE TRAINING AND OR ASSESSMENT.

Note: If at all possible, Members must be encouraged and assisted to complete a given Learnership Level

Note: As the member has possibly already applied for and probably has received the first portion of the Learnership grant, I foresee that the ESETA will only pay any additional grants on completion of the new Contract 

In the above reference is made to Schooling requirements and N2. I would like to suggest that the requirements for Trade Test A be changed to N2 and Trade Test to N3.

Please communicate the above to all our Members in your Region.

Regards,

Louis Pretorius

ECA(SA) National Training Manager
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