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AMENDMENTS TO WIRING CODE.

Draft amendment No.5 to SANS 10142-1 (Code of Practice for the Wiring of Premises) has been published by Standards SA for public comment. Final date for comment is 10 May 2006. Members will find details of the proposed changes on the ECA (SA) website www.ecasa.co.za.

Once the final draft has been approved and published by Standards SA the ECA (SA) will circulate copies of the amendments to members free of charge. We are also planning a series of seminars for members where the changes to the Code will be explained in greater detail.

LEAVE PAY.

In our short series on labour related matters we focus this month on Leave Pay. The following important matters must be noted:

1.
Every employee who does work which is defined in the Main Collective Agreement 


of the Electrical Bargaining Council is entitled to 15 consecutive working days leave 


after completing 235 working days with his employer.

2.
235 working days equates to 1 calendar year if weekends and public holidays 


are discarded.
3.
“Employee” includes apprentices and learners.

4.
Leave pay shall be paid before the employee goes on leave.

5.
Leave pay is calculated at the rate of pay of the employee immediately before the 


beginning of his annual leave period.

6.
Pro rata leave pay is payable where an employment contract is terminated before


the employee has completed 235 working days. 

7.
An employee must complete at least 25 working days with his employer to 


qualify for pro rata leave pay.

8.
Where a public holiday falls on a normal working day the leave period shall be


extended by such day(s).

9.
An employee may not engage in employment, whether for remuneration or not, 


during his leave period.

10.
An employer may elect to observe an annual shutdown in December of each year.

11.
Every employee who has completed 5 years service with the same employer


qualifies for an additional 5 working days leave per year.                                …../2
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Story supplied by KPMG and published in Business Hi-Lite.
Background
The release of the first phase BEE Codes of Good Practice by the Department of Trade and Industry (DTI) on 1 November 2005 clearly signals government’s resolve to accelerate the implementation and monitoring of Black Economic Empowerment (BEE) transformation in our economy.

The BEE Codes of Good Practice are to be applied in the development, evaluation and monitoring of BEE charters, initiatives, transactions and other implementation mechanisms.

The first Phase BEE codes of Good Practice cover the following codes:-

*
CODE 000 – Framework for the measurement of Broad Based Black Economic 


Empowerment;

*
CODE 100 – Measurement of the Ownership Element of Broad Based Black Economic


Empowerment; and

*
CODE 200 – Measurement of the Management and Control Element of Broad Based


Black Economic Empowerment.

The Challenge.

As evidenced in the above codes, the emphasis is on broad based BEE and measuring compliance with the BEE Generic Scorecard or Gazetted BEE Industry Charter.

With this emphasis on broad based BEE and compliance measurement, you should be asking:

*
How does my organisation measure up to the scorecard?

*
Do I have a BEE compliance strategy and implementation plan?

*
Is my BEE strategy aligned to broad based BEE and to my overall corporate strategy?

*
How do my implemented plans measure up with regard to scorecard?

The Solution.

KPMG and the Port Elizabeth Regional Chamber of Commerce and Industry have developed a BEE Four – Step Ready for Rating Programme that is designed to assist companies in assessing their current scorecard status and formulating a BEE Compliance.

Strategy.
The schematic diagram below depicts the various stages of the programme:
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Benefits of the KPMG Four Step Programme.
*
By assessing your current BEE Scorecard status, you avoid the risk of an undesirable rating 


certification, which will become public knowledge under the Verification Agencies regulation 


requirements.

*
You have the opportunity to identify deficiencies in your BEE compliance and formulate a 


compliance plan for implementation before going forward with a rating certification.

*
You have an opportunity for an independent party to assess the effectiveness of your BEE 


compliance plans that you have implemented in the past.

*
You have access to functional specialists for each of the BEE scorecard elements, who will not only


guide you on BEE compliance, but on your strategic alignment and business performance 


enhancement opportunities in the areas covered by the BEE scorecard.

Next Steps.
A representative from KPMG will attend the next ECA (SA) meeting in your area to provide more details.
