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EXEMPTION FROM THE PAYMENT OF SDL *:





Where the leviable amount of an employer does not exceed R250 000 per annum and such employer is not liable for the deduction and payment of employees’ tax (all employees earn less than the tax threshold), such employer is currently exempt from the payment of SDL.


Leviable amount means the total amount of remuneration which is liable to SDL (including remuneration of employees who earn less than the tax threshold) and after taking the following allowable deductions which the employer has deducted for employees’ tax purposes, into account –


pension and retirement annuity fund contributions,


premiums in respect of income insurance policies, and


medical scheme contributions where an employee is 65 years or older


Tax threshold for the 2006 year of assessment is 


R35 000 per annum for persons under 65 years, and


R60 000 per annum for persons of 65 years and older


The Minister of Finance proposed in his budget speech on 23rd of February 2005, as part of the initiative to provide relief for and to reduce the compliance costs of small business, that the R250 000 be increased to R500 000.  It was also proposed that the requirement for an employer to pay the SDL if only one employee is liable for income tax (employer therefore liable to deduct and pay employees; tax), be removed.  These proposals have now been incorporated into amended legislation which became effective from 1 August 2005.


 *  SKILL DEVELOPMENT LEVY








ECA(SA)– A pillar of strength to the Electrical Industry





LAUNCH OF YOUR NEW LOGO





Some feedback from the 2005 programme held by the ECA:


Mtethwa: “I learned that women could also become electricians and grow in a male dominated environment.  I hope this will get done every year so boys and girls can act upon what they learn.”�Mbalenhle: “I have learned that with math and science you can get very far, earn a good salary and that even females can start their own businesses”.�Smagele: “The ECA showed me anything is possible, all you need is to work hard and fulfill your dreams.  I thank you for giving us this chance to better the youth.”�











The Electrical Contractors’ Association of South Africa (ECA) is launching its exciting new corporate identity in April 2006.





A gala event at the magnificent Johannesburg City Hall is planned for the 4th of April to celebrate the launch, as well as to mark the Association’s 55th anniversary. All of the Association’s contractor members are invited, along with major role-players involved in the electrical contracting industry, providing a superb and comfortable opportunity to network, catch up and simply enjoy a good time together.





Representing the majority of contractors throughout South Africa, the ECA is hosting further celebrations around the country enabling that all-important personal contact between members and the Association.





The ECA has been successfully representing and assisting electrical contractors in South Africa for more than 55 years. In that time the Association, through the commitment and dedication of its membership and staff, has built up an enviable track record of advising and assisting its members with all aspects of their electrical contracting businesses. The ECA participates at a wide range of industry related forums promoting the interests of electrical contractors in legal, technical, contractual and labour relations matters.





Proud of its strong track record, the ECA also recognises that times change, industries and professions change, and the needs of business people change. 





The new identity moves far beyond being an aesthetic revamp. It is symbolic of a revitalised organisation, geared up for the needs of its members in today’s business and construction environment, while at the same time promoting and protecting safe and quality workmanship.








Official Sponsors:  ABB; Aberdare Cables; CBI; Hellerman Tyton; Legrand SA; Major-Tech; 


Powermac Cables, Radiant Lighting and ECA(SA)




















NEW REGULATIONS –DO NOT PANIC!


As with all change, there is often a degree of trepidation and uncertainty surrounding the introduction of new law. To add to this, we unfortunately have a bunch of clowns operating in the industry who feel that they can best make money by spreading panic and disinformation. 





Please bear the following in mind:


The draft is a draft out for comment. It is not in force until signed by the Minister of Labour and published for promulgation. The current regulations and systems are still in place and operating.


Electrical contractors and accredited persons must still work according to the existing regulations and codes, use the existing CoC format and (in the case of contractors) register with the Electrical Contracting Board of South Africa.


The ECA will be advising members of actual changes as and when they take place and will be providing extensive training to members on the new regulations and their implications. This obviously cannot be done until new regulations are actually in place (the earliest possible date is April 2006).


Do not be fooled into parting with your money to sign up for training, programs or organisations who promise you some kind of advantage with regard to the new regulations. This is premature as the draft could change or may not even actually be published in the near future.





Keep in touch with ECA for the latest developments either by contacting you regional office or visiting us at � HYPERLINK "http://www.ecasa.co.za" ��www.ecasa.co.za�. 














DRAFT ELECTRICAL INSTALLATION REGULATIONS











CELL-C UPLIFTMENT ROGRAMME





The ECA will participate, once more, in the Cell-C, Take a Girl Child to Work Day Programme.  The programme, endorsed by the National Education and Communication Departments, is focused on job creation and poverty alleviation.  The event is scheduled for the 25th of May 2006.  





As an association the ECA is working towards the upliftment and development of the electrical industry. It supports racial and gender equality. 





Should you want to participate in the programme, please contact Lisa Sonnekus for further information.  


lisa@ecasa.co.za  .











NOTICE TO EMPLOYERS

















ECA (SA)    		  				       The Voice of the Electrical Contractor





On the 9th of December 2005, the Department of Labour published a set of Draft Electrical Installation Regulations under the Occupational Health and Safety Act. (Not to be confused with the SANS 10142-1 wiring code.) This draft is published for public comment and interested parties have until the 8th of March 2006 to forward comments to the Department. The draft can be viewed on the ECA website (www.ecasa.co.za).





Much of the draft has been workshopped by stakeholders in the industry (including the ECA) and most of the draft regulations are felt to be an improvement on the existing regulations.





Some of the innovations include:


The establishment of a proper, professional and competent policing mechanism in the form of the Approved Inspection Authority (not to be confused with certain of the maverick and incompetent so-called AIA’s currently operating)


A refinement of the certificate of compliance (CoC) which is to be accompanied by a test report and emphasises the user’s responsibilities with regard to the installation.


A life span on the CoC with regard to property transfers.


A refinement of the standards to which an installation needs to comply, i.e. an installation needs to comply with the general safety principles of the current edition of the incorporated safety standard i.e. Wiring Code (SANS 10142-1) 





Although the ECA was part of the drafting process, we will be delivering comments on those few outstanding items that need refinement, are felt to be impractical or have been included without our knowledge or agreement.





If you have any comment with regard to the draft regulations, kindly forward them to Brandon Abdinor at � HYPERLINK "mailto:brandon@ecasa.co.za" ��brandon@ecasa.co.za� for consideration.  
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COME AND JOIN US!








ECA(SA) Website CLASSIFIEDS 


Take it for a test drive and give us your feedback.


www.ecasa.co.za

















FIND YOUR INVITATION INSIDE








CONTACTING SARS:  Where employers have queries relating to PAYE, SDL and UIF, they should contact their local SARS branch office.  Additional information can also be obtained on the SARS website at www.sars.gov.za





This amendment means that although an employer must still deduct and pay employee’s tax, such employer may be exempt from the payment of SDL with effect from 1 August 2005 if the leviable amount does not exceed R500 000 per annum.  It should be noted that the new exemption is only applicable to remuneration paid or payable on or after 1 August 2005 (final due date for the payment of SDL in respect of August 2005, is 7 September 2005) and not to remuneration paid or payable during July 2005 (final due date for the payment of SDL in respect of July 2005, is 5 August 2005).





Employers that qualify for the new SDL exemption with effect from 1 August 2005, are requested to complete the “Remuneration/Leviable Amount” and “Amounts Payable” blocks under SDL on the August 2005 and future monthly EMP 201 returns as “NIL”.  This is only applicable where the SDL reference number has been printed on the monthly EMP 201 returns and the relevant employer qualifies for the new exemption.





SARS will identify the relevant employers that qualify for the new exemption and adjust the employer record accordingly.  A further notice in this regard will be issued to the relevant employers.  The SDL reference number will not be printed on the monthly EMP 201 returns thereafter.





As per information brochure received from SARS.














�








ECA(SA)


Electrical Contractor’s Association of South Africa





Cordially Invites:





All ECA Members & Partner 


To the official launch of the new ECA(SA) Logo and Corporate Identity





VIP INVITATION:  Cocktail Evening





Date                  			4 April 2006





Time                 			18H30 for 19H00 (Arrival and networking)


Programme       			Start:  19H00 – 20H00


				20H00 – 21H00 (Networking)





Venue              			Johannesburg City Hall


                          			Corner President and Harrison Street, Johannesburg





                         			 Parking:  Harry Hofmyer Garage, Corner Simmonds and President Street


	            			(Entrance slope on right hand side off President)





Dress                			Smart Casual / Traditional





RSVP       			By 17th of March 2006


Lisa Sonnekus / Rucille Botha


Tel: (011) 392 0000


 lisa@ecasa.co.za


 





WINE, BEER AND SOFT DRINK WILL BE SUPPLIED.  CASH BAR AVAILABLE 


SECURE PARKING WILL BE AVAILABLE





OFFICIAL SPONSORS OF THE EVENT:





ABB; Aberdare Cables; CBI; Hellerman Tyton; Legrand SA; Major-Tech; 


Powermac Cables, Radiant Lighting and ECA(SA)
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